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T BRI Z Al P G A% G2 S, BBV T2 SE B AH 2~ A AR A 23 07 3, RN T
BA AHAAGEER MR BR 5 A FA8 52 500 . AR S SUOR AR R Ll B P iE 8l SR AR BUIR S 0 UL O AR P
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B, RONAS IR G AR T At SR AN R SR BFOR L, (ERBGE R, KPR SR RO AT
e 5 1% F e AR I R AR A A RE P T T B A MERE R, RISV TR eSS T i L 2 B B2 & A BB HLIK )
I, A DR A M SR e i AR LR T AR 5 T ARSI AN AR . BRI, ARV NS 5 R AT 55 B80T e A7
FEE SRR MR R (HHBTE ZRAERIER RN R IFA S, A FORIAE 2 URRRY, AR EE U
BRAR"Y, BULHENoE— P SRR .

H i OSSR T AR I AR R 253 Jm 22 AT SCHRA SR SR A ORI FU AR A 1) < ST e P
T OCRRT R EAPER KSR, RGeS N RAUT NARE B AL P S M AR R, TG
HEHAYGSE TR IHRAR B, 9S—mWAscH# (Leader—Member Exchange, IMX) 1X—ME&¥ L4155 R T2 HFIR A
AR, AT AT S S K R A3 — R R AT RE A 5 7 L (A A A AR R ISR, A LR AT 2
(RS 77, TR B CER ST ERE 776 1) TAE WA R T B £ R J158 . (HAA AEIESE 1 05— B R AT A7 7E 7 H 5
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EEWHE: FEXRARRAHFEREEIE T AP R & 2 A b 5 G Ml FUERT A7 (71801113) VLR i T
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Wi, Harris(2006) 2R IAF—MALHGEA R U AR, B & 80T — 0 38 o 5 8500 X415 1 355 I i
PR E LS. T — A FEORR R LN RZIBDN T 803805 KEIPE R, SISRES A TRAREZR SN A TX
R RE, BREGU AR, AFF A XU — Sk, s R SR AR R " SR, A A e i 2 LA
PERLANHT SR, M HAA R GT “AR” PE PR A . Bk, AuFRs A aEe kit
— AR RE AN TE ST 1 S RS R, SR T — R RS AE IR T 5 03 TAE S5 SO R R (1R

FEBUA TR R (Chronic Regulatory Focus) & —FHKIINMEMIR, KB T 03 TEAEEE KEhHL. AR R TAER R %
ANFRFBT, 5 TR DO B ks MAAE N R AT B R 22 5. S8 A DRCBIL 53 AR D7 T 14 22 57 EL R R RS
AT | AR R PR ST (SR ™ e BRI, A FUIR SRR AT 54 55 BT 1A 2 75t 52 BG4 45
I o

= EREMMT B
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LB T ARG RS e EEENTT T e — AR, 5iR (20200 LT 5 5 L2 77y =AU Fl 5T
{ERIE . Arnold (2000) " %8R BLAT T il 1 B0 A TAREM . T 5 L2 5 0B s R1BA A 3 5 145 7 5 S %
BUAT R RO, I 0 TXAS B TR RIRIPEY . Spreitzer (1995) " 455 DR A & H BT A
LR AR . B EVEMGER VIR . BB TR SRR L, S5 R ASURIL O BRI 1 (K e S DUAN I B S ka3,
BESR IR TR A B AR ST, ORI & 5 OB, WOR B DO EEEIHL™ . AR FER A Vecchio (2010) * S AU 4T
(7 5E, BIZBURA T AR il 01 T R E BAF L, B FIHIFIT I HBAT BT DMERT AR AU U A R 4 L A
FARCR SHURIAELE — & 2 53", Vecchio J5E IS4k FER AR T SR AL 42 5, B R A A R 22

CRA K SRR B AR R R GEWSNS . AMARHE. TAERSES), HEWREREAIRS A, 2
A TR, BRI A B E DS R AL, AR R AT B CAUES T e RIS A E %
TEF™, ARV SNBSS MR R IR RS SGHAU G MEACF R N 2 s 45K SPRf, R
ARG R AR H BRIV A TR . R TA T EZME MRS, BREIE QX TAE AR A5
fem 7 UERIR, LARSIIBEOR . (BRI —PHN,  1m EAU GUR K 2 W=7 TR R TAESS 5 (1) 4
SEAFER T 1 LA BRSSO RN, g sl TAE A Z RS 2840, THFE R DOREO BB, 70 HUR LS8R
(LB Q) BUSRAUR T R T HE 2 A EOER, AR EA TIEA QK S, EaR TR, SR
H () A LIS RAUT AT, 2SR BUT G R TR TR, SRR TAESNL, 51IRE—5
(K RIS AT A Lee (2016) “ MBIHLILAAFIE R MLAUED] T HACH S SIES5 SRR U HE R, Cheong (2016) “W I NTE
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HER . JET 0k, ABEFUiRH B 1.

HI: RBURGUG SES SRS UK A,
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T, WFILPALA TIER A TR, T T 59T S BN R g, IR TS — i R A e T 1)
LT 2R SE R O ST AW TAE . DAERTFEAESE R e it 7S5 5 TR AU, W2 A T TS, 9T
— BRSO FR T R R R K 2a.

H2a: FEALR AT IE [ RN AT — AR A A ke
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Bk kA, MEMIBIN: R RIREE A R 755 b A A L IRF SR . Chen (2005) /45 R IHLALE PSR Yo 4
SEHIBA, BT ARG S B AR R IMR, S HAERBN P RE MO ENA K. fFERARABIAT S, %
LT 2 ML A8 4 06 2 T 8522 S A 620 T 3 B 2 e ST 3 45 T AN TRV E R ™ o (E AR T, S s (S TR A
“EIANT BT, BN & EREE 2GR T SRS, HIEEINE S, EAE A ORI EEE . BRI
AN RSN FIFEN R RIS AR, R RSN e ZE . — B R RS AR MW ZE, N T 5%
JE O AR e P “BISMT TR, SIR AT ZIAR M G5, A TAES. Mills A1 Ungson(2003) 4
SE T RG220 1 TR RIS o T ph 9 A, SRR B QRS TR 5
TARR B BT REE . B AR SR [ AR P 5%, i AR T B Z R 1 AE JI IR AR R e 2R

=i, N CRIANT HE LR M e, ELES, SURE N A TR ARG B E R —, HERT
P LB A CARRIE R AN s A — A e BT A E Y “RIA N7 R T HE L TAERI, =27t
TG A TR 2 TARM G ER, JEThasgiel B JFEM™, 5 TR ) &E EE TAMES ST r EE, 1
SRS TAE RGN T AR 3™, 25 5 IR ffy (B e FE AR O R R U6, SRR S B AR TR . S “&
N B R AR R 3 AR SRR A Rl A B0 2 BRI RIS BRIR AR BRI, A2 B TR RS 5 TSR A B
SRR H R I TR FUTH A I e X A TS A A A TR h T b M 58U RIR R, R 5 B 4
SR A R B B TAE IR AR RTE A SIS0k, Kk, 409 s Wies 5] & 5 T AR Kok SRR R T TSR .
MR IR 2by 2¢.
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R B B BB OB, TR LA P ARSI ™ . AT USR5 B AFRA SRS AT T
R T34, SRR AR . 5218 (2016) ST A BB BEAL A KON A AN IBREE , # R TIBBERR
59Uk R ARR S, TR . Ahearne % (2005) "4 I TAN NRRRAE NS A RO IA TR AF, HRBLR TR
A HEX S RBONFIR, A 20 BB BRI AN A, ST A REA RIEFRCR . Higgins (2001) 3 Hi A 15 £ ri 2
WA, AR AR A B R RS, MR SRR A, TR ORI R, SRR SR F AR,
e TR, A5 P E 2 FLE GG /) Je 8 EORE L ATOR, MIESRTUE AR, WA TEEEA, 5 5 DU v
R AN e S AT 55 - 03 TR A i 22 57 R MR R AU U P A% 3 A5 S IR AR RS A5, — T, SRR 4 AR K
SPHEIN A AT, A TXHRBUPREAR, T R i A i W TAEES . BA RS SRR T, sy T
RIN, 2R T SE R W AR S5 - X B AR A 53 TR, AEARIR UK T 5E N AR LAl ik 2 i 53 TAEAE B R A HE AR AR R
FERAESS SR T J5H, IR AT N KPR A SO, B m it AR R R T ST, e T 2
5 AT I A B SIS TT R EE, S S5 BRI, S5 Uil S et 1S 5 5 L2 A5 S e T Hons
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g PE AR YRR AR G TR, R RIRBUK TG 5T T A ELB AR 03 TAEAE R AR, SRS 51

(RN 7 B SR A X 25 O A B VR R 2, DRI 53 T il [ B A 7 s (e A e B A i, A T i ) S A7 A A i i

FERES AT A3 5 EMESUR R ST UL Rk, 3R HRBE 3.

H3: 5% TRR ST 148 A LE ) T AU AR SRS ST AR “f8) UL G R.

i bpnk, ASHFREE R 1 PR,

ARG —— 05— AR 5%

P 1At TR e

=, BIRRTFERRIE
() PR RIRE AL 1
WSR2 b 1% S8 25 52 A e IR MR AR £ 107 S4TSR = A X Rl 3R T B

SERTSORE 2 435 4y, IS 412 6. HIEREES AR EGR H GG, PAA 0 343 4y, AR 78. 9%,
BREARRIES T RIE 1 1.

R 1 ARG
REIEAR & N A (%)
Yo % 183 53. 353
'y 160 46. 647
25 $LAF 42 12. 245
26-35 % 224 65. 306
RS

36-45 % 71 20. 700
46-55 % 6 1. 749
m LT 2 0. 583
s LR 24 6. 997
AR 294 85. 714
it Je P 1 23 6. 706
E A Ak 77 22. 449
ALY B 216 62.974
AR A 50 14. 577
TAEAERR LHERF 16 4. 665




1-5 4 106 30. 904
6-10 4F 111 32. 361
11-15 4F 88 25. 656
15 Lk 22 6. 414
Hd R T 181 52. 770
) BREHE 76 22. 157
AN FERAL —
rhEE 69 20. 117
R 17 4. 956
1 LR 74 21.574
1-5 4 176 51.312
5394 g
‘ 6-10 4F 70 20. 408
IR [A]
11-15 4F 12 3. 499
15 L E 11 3. 207
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WEFCHIVY AN EAZ By ORI T S — R A e 53 ARG SR 53 Rs SO 5 f . FE BT IS I 525 [ N A
REGAERDR, XHEHT VEL T, E2 MR e PEEE. SRS R LR ERETI D, “1-77 2R “FRARRE
—ERER” .

(1) BT, % Vecchio™ (BT, KA 10 ANE KRR E, REREA 450 S 8B A KA WE TN SR8
WIHHZ” . Cronbach. sa {HN0.912,

(2) 1E450%. 5% William A1 Anderson (1991) “&EfMEFT, KM 7 AN KR L&, ] m B0 1% 5 T a] LR i
SERREAAT A BCHI4ES” o Cronbach. s a B4 0. 842,

(3) MG —m A AT . 5% Graen (1984) ™25 (W7, KM 7 ANBUR KL, =6 a8 “FRAER M L EN R T/EE
Wi EFEE” . Cronbach. sa {525 0.913.

@ “IR&EH BAESEIE A EAR S EE Y, BRSNS A IR SR RN AT SR E” o BEE
PR S IS, A 7 B AR P R A R O T AR A . (R AR ) Cronbach. sa B4 0. 716, BiffIZ4E
5B Cronbach. s a {E~ 0. 824,

(5) A AT HEERMAHGURAERT BT SR, 2 E R RS 5 R TAE S SO L], BT Tt Bk
Al B BN GUR T A AR A R, SR AN S B AT AL (] T BE 2 M — R ST, AT R A0
IR .

(=) BB S

5, WHTUE ] SPSS20. 0 Bt AT (5 BE RS, AU S MY M AR Cronbach. s a REUYLE 0.70 LLE, WHIEE(E
BER s FU, R AT S 00 NE AR B IR R I o W R RIS R A5 MRS, BEAR BRI KMO {0y 0. 884, i B i



RAHBUFEIRL; )5, A AMOS22. 0 B SR 405 48 DU AN AR AT BRI NE DR 3 0 A RAS B B R AN DX R . K 2
R 2 g, DR EBE A EEH Al = MR BRI S R, Ui SR R R DO

R 2 FAR B G REANX ) 30 A

T x°/df | RMSEA | GFI | NFI | CFI | TLI
PR TR | 8.334 | 0.146 | 0.555 | 0.555 | 0.585 | 0. 550
PR TR | 5.030 | 0.109 | 0.776 | 0.717 | 0.759 | 0. 735
ZPRTAER | 4.571 | 0.102 | 0.786 | 0.745 | 0.788 | 0. 765
DYBE TR | 1.672 | 0.053 | 0.855 | 0.830 | 0.868 | 0. 855

TR PR N EL+LMX+CRF, TP; = [A- 742 )y PCER+LMX, CRF, TP; Y[R -FA% % 5 PCER, LMX, CRF, TP,

(V0 [FIETT ZEA 56

e T i w2 | AAE TS B2 U T 7T, ASHIE 7808 1) 8 BV AT SIIEAG 06, P RE A7 (E FL 1) J5 v 0 2 T 52 i i
TR IR, I, @ Harman 5K 2V IR A SR & B AR R mZE . 80 E ik, BResn s, s
— AR O AR AT AR SURN R AT S UK DU AN AR B T R IAE SR e B I 0 T AT IR R IR T b Bt 45 Sk i
RIEE B T EE 9 NMAFREFER KT 1, MEFE—E R R T A 24. 194%, (KT 40%H17KF, ERHAF 73[R
7122 ) AN T E

. I 5ER

(—) MG 5K

W 3 i, b USSR (AR S35 IEAR GG R e IXEEA SC R BN 45 RONAHIE FU IR BLFE B3t 7 W8 53 F

* 3 IRVEGE AR R M

SgE| MEAN | SD 1 2 3
BAAS |5.534(0.812| 1
WG — G 5. 206 | 0. 951 (0. 578*x| 1
5 BB A | 4. 360 | 0. 733 (0. 2194k(0. 2513k 1
BRTARS54R%% | 6.274 | 0. 612 0. 4275%(0. 388sk| 0. 2594+

VE: ok, ek, eI RIR p<0. 054 p<0. 01, p<0.001, KA.
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(1) FRPATE . IR ST S GRR B EA “F U 87 BIER, AT RS X — A # T X
AL FE,  DAR /AL p 32208 (1 AR LR PR R A2 T REAFAE N 2 B LR . BT FUARYE Aiken Fl West BICH ih 2R ALNAG B0 5 BRI T 2
GBS, SGER IR 4 Fro. BER 2 FEEAY 3 R IFA Y AT — RO AT 25 S RCR A IE M2 (B =0. 280, p<0. 001), ALY
G BT S SRR g (B =-0. 218, p<0. 001), VLML T SIE4EAEAE “Bl U BL” KR, HL BRI,

(2) A RNATR . ARIEEA 8, AT L AR TF— R A e (B =0. 375, p<0. 001), H2a FEISZFF. MRIEHM 5,
A5G — R B A e * SAT S SO D% (B =-0. 122, p<0. 001), H2b #5530 HF . fERERY 3 36 I, 5] A A2 B4 G — i 1 28 e
SF— R AT e A 8, RIS — RS e (B =0. 105, p<0. 05) 4F—M A H* (B =-0. 057, p<0. 05) 7 HIXHEL 5%
B A IE R A A, Ht H2e FFRISCH. AU —RUAASHEI T AME RIS S T AP, RGNS . ST — R SR
SSEUAIN B U BRI & 2 AN 3 .

R 4 LRSI A RS R

{55 53% AT — B AT
i H R | I 2 i 3 R 4 i 5 iR 6 R 7 R 8
B B B B B B B B
EL 0. 380k | 0. 280k 0. 204k 0. 375k
EL’ —0. 218k —0. 201 Hkk
LMX 0. 313k | 0. 2660k 0. 105%
LMX* —0. 1224 | —0. 057
5] 0. 109 0. 033 -0. 004 0. 068 0. 046 -0.011 0.074 0. 030
FERE 0. 222 0.218 0.115 0. 081 0. 064 0. 059 0. 259%k% | 0. 256%%%
2215 0. 301 0. 190 0.173 0. 197 0. 2675 0. 190% 0. 190% 0. 081
B SR -0. 070 -0. 076 -0. 046 -0. 093 -0. 097 -0. 058 0. 042 0. 037
TAE4ER —0.142 | —0.215%%k | —0. 140% -0. 066 -0. 047 —0.090 | 0. 139k | —0. 212skok
NEHRAL -0. 034 0.010 -0.074 0.010 -0.013 -0. 070 —0. 081 -0. 037
A S AL ] 0. 053 0. 084 0. 105% 0. 072 0. 072 0.104 -0. 036 -0. 005
I -0. 033 -0. 037 -0.012 -0.015 -0. 006 0. 006 -0. 029 -0. 035
R* 0. 036 0. 251 0. 393 0. 180 0. 231 0.416 0.074 0. 472
AR 0.015 0. 232 0. 376 0. 159 0.210 0. 396 0. 053 0. 458
F 1. 728 13. 360%kk | 22. 885k | 8. 7T4T*kk | 10. 641%kx | 20. 490%kk | 3. 628%* 35. 6005k
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H1 ESE TSR T 5 0 TAES SR AR U RIS R, Baron A Kenny Frfie t (4% 48t RN RS 36 E BRI 22
B ZMESC R, LTI 58 A B AR FT I R RO BE . ARHE Stolzenberg (1980) 4R HIERS, MHAZE (X MEidHh
AR OD R TRAZE (V) MEEPAEIRRIESCRN, BT XA FE MRS Y IERER R 0 Fona T

dM (X )aY (X, M)
dX dM

=

Hayes # Preacher (2010) “4 [A[EAMLE 0 5 SCABF E4E80% (Instantaneous Indirect Effect), i@id#h HASE X IR
THEEM x KITH 0, JFIH Bootstrap VERITIGREEAE x MIBER h AR08, 45 W3 5 Frgil. LL 1000 X Bootstrap B4
RERECAD], 43RBT AT G I — 1 X FRAE 238 B B O 4. 7468 2] 5. 5297) I, IR o/ ROURAE A 0. 2854 I35 %) 0. 2469,
FOOF R 95% A5 X 1A E04E 0, B BT — A S el th AN 2 s SRR A M ISEIE N B35 ME+1 X ARt 2 (5. 5297
F6.3127) B, BEB AN 0. 2469 JEFTE] 0. 2084, Xf Riff) 95%EAE X M HAEFE 0. FHULAT L, BEEFRZAILS KT 132
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(3) VAT RSSO, SRS A AR B R T AR R N AR AT P A B, R A

3R 5 I A RN IR

P | g | ORI B e AR
bt | FR I
4. 7468 1000 0. 1961 0. 3801 0. 2854
5000 0. 1965 0. 3920 0. 2854
S — R RAS 5.5297 1000 0. 1591 0. 2469 0. 2469
Eid 5000 0. 1645 0. 3380 0. 2469
6. 3127 1000 0.1014 0. 3198 0. 2084
5000 0. 1052 0.3118 0. 2084
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HH B 1 PR 2 PR 3 PR 4 A 5
B B B B B
EL 0. 380k 0. 280k 0. 203%sx 0. 187sskx
EL* -0. 218tk | —0. 123%skx 0. 063
PF 0. 083 0. 025
EL X PF -0. 058
EL’ X PF 0. 080k
P51 0.109 0.033 -0. 004 -0. 031 -0.016
o 0. 222 0.218 0.115 0. 084 0.103
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TAEFR -0.070 -0.076 -0. 046 -0. 042 -0. 057
A EHRAL -0. 142 -0. 21 5%k 0. 140% -0. 134 -0. 144
R -0. 034 0.010 -0.074 -0.071 -0. 066
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&l -0. 033 -0. 037 -0.012 0.033 0.015
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AR 0.015 0. 232 0.376 0. 379 0. 449
F 1.728 13. 360%k% | 22.885skiok | 20. 874sokk | 27, 5410k
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2 PR BT AR KPR I, BACRATT o0 03 TAR S5 S0 (8] U BHON IR IR AR . AT U LR AT et fin sy
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FHEFEIEERBORME R G TR “HNE” o WS E AR R RO AHAT IR G HRRE, I 2R AEH SR B P 245 JIATL
JBo AT T B AL ST S, AT 03 XSSV PR ENT ST 90 A ST 0T A T A

I AR

AT A THAUE S 3 T AIRE AN EAR UL G o ASHIT TR PRZR 53 G519 R X — DA RRARR s (R 54
UESE T 53 T4

(RIS G RUAT R A RE RO . A % S A0 TR NV, i ek bR A5 BANKE FR Rl L, A

10



G RN REAT ST KAIR, FF & R T AR 2. RIS R AR (1) XTI K /53R e e db A 0 TR, At
ATRESE LB ARBUH R EIAA(E B, R EE S L. Kb S AR AR 2R fewm, W2 KR I MBilH
Ko @)X FIRIEREFTRIVFEPIEE R A TR, MITEIGERITE A 5 TAETUE, BRI TIRES A RA TR $2R

QLR IFIWE] 3 e

JEARGTAGE] T L RS R TAEF SR AIA K RSN R KA G58, HAFAE—E TR R
(1) AH 52 ) PRAE M e i, Toik e R A R R A 22, RORFT LR IR 7T, IR AR R AL B 2 (A (P RO & 5
(2) AT FEERVE 1SR 948 X — A BN AT (52, ARSKRAT BRI (R MEMMm (TEES
LD SEPRZR SRR G RN ) AL 57 2 s (B) AWFTEIR R T — R RSSO — 1 RN SR T e fE B3R, RoRw]
DL ST R, R AT — R RS e ) 2 R 3 B AU AT 3 AT S5 S T s A1 A

SR

[1]TSUI A S, PEARCE J L, PORTER L W, et al. AlternativeApproaches to the Employee—Organization Relationship:Does
Investment in Employees Pay off?[J]. Academy ofManagement Journal, 1997, 40(5):1089-1121.

[2]JLEE A, WILLIS S, TIAN A W. Empowering Leadership:A Meta—analytic Examination of Incremental Contribution,
Mediation, and Moderation[J]. Journal of Organiza-tional Behavior, 2018, 39 (3) :306-325.

[3]JCHEN Y,NING R, YANG T,et al. Is Transformationalleadership Always Good for Employee Task Perfor—mance?

Examining Curvilinear and Moderated Relation-ships[J]. Frontiers of Business Research in China, 2018, 12(1).

[4]STOUTEN J, VAN DIJKE M, MAYER D M, et al. Can alLeader be Seen as Too Ethical? The Curvilinear Effectsof Ethical
Leadership[J]. The Leadership Quarterly, 2013, 24 (5) : 680—695.

[5JAMUNDSEN S, MARTINSEN Y L. Empowering Leader—ship:Construct Clarification, Conceptualization, and Vali—dation
of a New Scale[]J]. Leadership Quarterly, 2014, 25(3) :487-511.

(61 FEF5—, M4ty 7 K. SRR GUSAT A0t R TEUEARLANE S LI B 7T [T]. VG rS R 2224 (B SR BHERR) , 2013,
39(1) :103-108.

[7]ZHANG X, BARTOL K M. Linking Empowering Leader-ship and Employee Creativity:The Influence of Psycholog-ical
Empowerment, Intrinsic Motivation, and Creative Pro—cess Engagement[J]. Academy of Management Journal, 2010,53(1):

107-128.

[8JHUMBORSTAD S I W, NERSTAD C G L, DYSVIK A. Empowering Leadership, Employee Goal Orientations and Work Performance
[J]. Personnel Review, 2014, 43(2) :246-271.

[9]LEE S, CHEONG M, KIM M, et al. Never Too Much? TheCurvilinear Relationship Between Empowering Leader-ship and
Task Performance[J]. Group & OrganizationManagement, 2016, 42 (1) :11-38.

11



(1052, JRT, JEAE. B BIAN TAT 5 A TAE S s e et sz ma AL [T ], O3 AL, 2018, 41 (3) : 680-686.

[11]SHARMA P N, KIRKMAN B L. Leveraging Leaders——A Literature Review and Future Lines of Inquiryfor Empowering
Leadership Research[J]. Group&Orga—nization Management, 2015, 40(2) :193-237.

[12]CHEN C C, CHEN X P, HUANG S. Chinese Guanxi:An Integrative Review and New Directions for FutureResearch[]].
Management&Organization Review, 2013, 9(1) : 167-207.

[13]HARRIS K J, KACMAR K M. Too Much of a GoodThing: the Curvilinear Effect of Leader—member Ex—change on Stress[]J].
The Journal of Social Psychology, 2006, 146(1) :65-84.

[14]SCANDURA T A. Rethinking Leader—member Ex—change:An Organizational Justice Perspectivel]J]. TheLeadership
Quarterly, 1999, 10(1) :25-40.

[15]NEUBERT M J, WU C, ROBERTS J A. The Influenceof Ethical Leadership and Regulatory Focus on Em—ployee Outcomes[]].
Business Ethics Quarterly, 2013, 23(2) :269-296.

[16]KARK R, VAN DIJKE M.Motivation to Lead, Motiva—tion to Follow:The Role of the Self-regulatory Focus
inLeadership Processes[J]. Academy of Management Re-view, 2007, 32(2) :500-528.

[17]JARNOLD J A, ARAD S, RHOADES J A, et al. TheEmpowering Leadership Questionnaire:The Construc—tion and Validation
of a New Scale for Measuring Lead—er Behaviors[J]. Journal of Organizational Behavior, 2000, 21 (3) :249-269.

[18]SPREITZER G M. Psychological Empowerment in theWorkplace:Dimensions, Measurement, and Validation[J]. Academy
of Management Journal, 1995, 38(5) :1442-1465.

[19]MENON S. Employee Empowerment :An Integrative Psy—chological Approach[J]. Applied Psychology An International
Review, 2001, 50 (1) : 153-180.

[20]VECCHIO R P, JUSTIN J E, PEARCE C L. Empower-ing Leadership:An Examination of Mediating Mecha-nisms within
a Hierarchical Structure[]J]. LeadershipQuarterly, 2010, 21 (3) :530-542.

[21]VAN DIJKE M, De CREMER D, MAYER D M, et al.When Does Procedural Fairness Promote OrganizationalCitizenship
Behavior? Integrating Empowering Leader—ship Types in Relational Justice Models[J]. Organiza-tional Behavior and
Human Decision Processes, 2012, 117(2) :235-248.

[22]0H%. “TEIRA R RO S FAE HMLH][T]. O PERF 3t &, 2018, 26 (4) : 719-730.

[23]LORD R G, DAY D V, ZACCARO S J, et al. Leadershipin Applied Psychology:Three Waves of Theory and Re—search[]J].
Journal of Applied Psychology, 2017, 102 (3) :434-451.

[24]LANGFRED C W, MOYE N A. Effects of Task Autono—my on Performance:An Extended Model Considering Motivational,
Informational, and Structural Mechanisms[J]. Journal of Applied Psychology, 2004, 89 (6) : 934-945.

12



[25]HUMBORSTAD S I W, KUVAAS B. Mutuality in Lead—er—subordinate Empowerment Expectation:Its Impact onRole
Ambiguity and Intrinsic Motivation[J]. The Leader—ship Quarterly, 2013, 24 (2) :363-377

[26]WONG S I, GIESSNER S R. The Thin Line BetweenEmpowering and Laissez—faire Leadership:An Expectan—cy-match
Perspective[J]. Journal of Management, 2016, 44(2) : 757-783.

[271CHEONG M, SPAIN S M, YAMMARINO F J, et al. TwoFaces of Empowering Leadership:Enabling and Burden—-ing[J]. The
Leadership Quarterly, 2016, 27 (4) :602-616

[28]SCANDURA T A, GRAEN G B. Moderating Effects ofInitial Leader-member Exchange Status on the Effectsof a
Leadership Intervention[J]. Journal of Applied Psy-chology, 1984, 69 (3) :428-436.

[29]WALUMBWA F O, PETERSON S J, AVOLIO B J, etal. An Investigation of the Relationships Among Leaderand Follower
Psychological Capital, Service Climate, and Job Performance[]J]. Personnel Psychology, 2010, 63 (4) :937-963

[30]JCHEN G, KIRKMAN B L, KANFER R, et al. A Multi-level Quasi—experimental Study of Leadership, Empowerment, and
Performance in Teams[J]. Academy of Man—agement Proceedings, 2005, 2005 (1) :D1-D6.

(3110, TH=. ZRURBUNST 5 EH S0 2 T A2 AR R A L], &R, 2019, 32 (3) :42-53.

[32]MILLS P K, UNGSON G R. Reassessing the Limits ofStructural Empowerment:Organizational Constitutionand Trust
as Controls[J]. Academy of Management Re-view, 2003, 28(1) :143-153

[33]BUCH R, MARTINSENOL, KUVAAS B. The De—structiveness of Laissez—faire Leadership Behavior[J].Journal of
Leadership&Organizational Studies, 2013, 22(1):115-124

[34]DULEBOHN JHB WH L. Exchange:Integrating thePast with an Eye Toward the Future a Meta—analysis ofAntecedents
and Consequences of Leader-member[]J]. Journal of Management, 2012, 38(6) :1715-1759

[35]JIANG, Y J. Leader - member Relationship and Burnout:the Moderating Role of Leader Integrity[J]. Manage—ment
& Organization Review, 2014, 10(2) :223-247

[36] 21, £/, M LA iy “ R N7 4R IE 2 T RE 2 18 BE 52—y 57 UG IE AR X070 81 28 (7). R 27 4, 2018, 50 (2)
216-225.

[37]JHOBFOLL S E. Conservation of Resources:A New At—tempt at Conceptualizing Stress[J]. American Psycholo-gist,
1989, 44 (3) :513-524

[38]GILBOA S, SHIROM A, FRIED Y, et al. A Meta—analy-sis of Work Demand Stressors and Job Performance:Ex—amining
Main and Moderating Effects[J]. Personnel Psy-chology, 2008, 61:227-271.

[39]MARTIN S L, LIAO H, CAMPBELL E M. DirectiveVersus Empowering Leadership:A Field ExperimentComparing Impacts
on Task Proficiency and Proactivity[J]. Academy of Management Journal, 2013, 56 (5) :1372-1395

13



(40] 2%, PRSI, HE B %5, 45, ShUb A5 KIE —AU I 2o —— W IRIB BEERR LA TS & BAUT AL [T]. L ERL, 2016,
39(5) :1197-1203.

[41]AHEARNE M, MATHIEU J, RAPP A. To Empower ornot to Empower Your Sales Force? An Empirical Exami—nation of the
Influence of Leadership Empowerment Be-havior on Customer Satisfaction and Performancel[]]. Journal of Applied

Psychology, 2005, 90 (5) : 945-955.

[42]HIGGINS E T,FRIEDMAN R S,HARLOW R E,et al.Achievement Orientations from Subjective Histories
ofSuccess:Promotion Pride Versus Prevention Pride[J].2001, 31(1):3-23

[43]LOCKWOOD P, JORDAN C H, KUNDA Z. Motivationby Positive or Negative Role Models:Regulatory FocusDetermines
Who Will Best Inspire Us. [J]. Journal ofPersonality and Social Psychology, 2002, 83 (4) : 854-864.

[44IWILLIAMS L J, ANDERSON S E. Job Satisfaction andOrganizational Commitment as Predictors of Organiza—tional
Citizenship and In-role Behaviors[J]. Journal ofManagement, 1991, 17(3):601-617

[45]STOLZENBERG R M. The Measurement and Decompo—sition of Causal Effects in Nonlinear and Nonadditive Models[J].
Socialological Methodology, 1980, 11:459-488

[46]HAYES A F, PREACHER K J. Quantifying and Testinglndirect Effects in Simple Mediation Models When the
Constituent Paths are Nonlinear[]J]. Multivariate Behav—ioral Research, 2010, 45 (4) : 627-660.

[47]PIERCE J R, AGUINIS H. The Too-much—of-a—good-thing Effect in Management[]J]. Journal of Management, 2013
39(2):313-338.

(48] 4R K22, B B AR. BB A T G M RN (T AL < 3T A 7 B (T, #R5E 5 5 K 4, 2017, 19.5)
104-112.

(49 EHE, A HEME, LAW K S, &5, 4005 — & 8 50 e (0 2 e 45 Kot TARSUORME BE S8 2 ma [T]. O BE2A4R, 2004, 36 (2) -
179-185.

14



